
Proposal for the International relations workgroup of the Vita Global Project: 
October 2019 

 
Prepared for the October 2019 Partnership meeting 

 
Context: 
WP2 of the project describes four working groups that should contribute the joint 
curricular development. This includes: 1) curricular development, 2) programme quality 
assurance, 3) mobility and recognition and 4) local employer engagement.  
In the project kick-off meeting it was decided to consolidate these groups into two 
essential groups – One group of the academic coordinators, responsible for the module 
design, and one group of representatives of IROs, who would look at transversal issues 
like QA procedures, recognition of credits and degrees, academic calendars and mobility 
possibilities, as important element of a future joint programme and future collaboration 
between the partners.  
 
In Porto, at a consortium meeting, the results of a self-assessment survey (WP1) that 
considered these transversal elements was presented. It was decided amongst the IRO 
group to  

1) Systematize these results 
2) Identify gaps 
3) Fill the gaps with further detailed information  
4) Prepare and present a ‘Guide’ (White Paper) for integrating and 

internationalising study programmes in the partner institutions, ideally prior to 
the upcoming phase of capacity building workshops intended for 2020. This can 
include good practices from the partner universities as well as specificities for 
cooperation between South Africa, Latin America, Georgia and European 
countries.  

 
In addition, it was agreed that a meeting would be held principally for the IRO 
representatives, to advance on this Guide. 
 
Taking the IRO group forward 
Upon further reflection, and considering the needs of the Vita Global project and 
consortium and the originally proposed themes of the work groups, it is suggested to 
add to the tasks of the IRO work group: 
 

1) An analysis of local employer cooperation in agriculture, viticulture and oenology 
and an assessment of development needs (via a short survey/mapping, that each 
IRO officer leads, consulting the relevant academic faculty); 

2) An assessment of work placements possibilities and restrictions in the context of 
international study progammes in the field of viticulture and oenology; 

3) Suggestions (which can be incorporated in the Guide, mentioned above) on 
incorporating a local development perspective into collaboration and joint 
international programmes.  

 
 



Drafting committee 
To structure and advance this work, it is suggested to nominate three individuals from 
the group who would 1) systematize the information received so far (from the 
mapping survey conducted in WP1 on international strategies, mobility programmes 
and mobility tools, 2) asked for specific missing information from partners in this, 3) 
draft the Guide, 4) prepare a short survey/list of questions for partners universities for 
their collection of information on local industry partnerships and local development, 5) 
collect this information from partners and incorporate it into the Guide.  
 
Deadline for draft structure of Guide: 30 November 
 
Proposal for date for meeting of IRO Group to discuss Guide: 3-4 December: Madrid  
 
Proposal/nominations for drafting committee: German Moyano (UCuyo), Alecia 
Erasmus (U Stellenbosch), 1 European partner (Romina Kniaz) -  considering willingness 
and availability of those nominated.  


